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NONDISCRIMINATION AND AFFIRMATIVE ACTION POLICY STATEMENT REGARDING 
EMPLOYMENT PRACTICES 

 
The University of California prohibits discrimination against or harassment of any person employed by or 
seeking employment with the University on the basis of race, color, national origin, religion, sex, gender, gender 
expression, gender identity, sex stereotype, pregnancy, physical or mental disability, medical condition (cancer-
related or genetic characteristics), genetic information (including family medical history), ancestry, marital 
status, age, sexual orientation, citizenship, status as a protected veteran or service in the uniformed services. The 
UC Nondiscrimination Policy applies to prohibited conduct by co-workers and third parties, as well as, 
supervisors, managers and other university officials. 
 
University policy prohibits retaliation against any employee or persons seeking employment for bringing a 
complaint of discrimination or harassment. University policy also prohibits retaliation against a person who 
assists someone with a complaint of discrimination or harassment, or participates in any manner in an 
investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, 
intimidation, reprisals, and/or adverse actions related to employment. 
 
Absolute confidentiality cannot be promised. However, those investigating discrimination and harassment 
complaints only share or disclose information as is absolutely necessary to conduct an investigation, work 
toward a resolution or as policies or laws require. We ask that all involved parties maintain appropriate levels of 
confidentiality. 
 
UC Santa Cruz maintains comprehensive complaint processes to address discrimination and harassment concerns 
to ensure that: appropriate confidentiality is maintained; reporters receive a timely response; investigations are 
conducted in a timely fashion by impartial, qualified personnel and systems are in place for documenting and 
tracking progress; and appropriate remedial actions and resolutions are offered. 
 
The University of California is an Equal Opportunity/Affirmative Action Employer.  All qualified applicants 
will receive consideration for employment without regard to race, color, religion, sex, national origin, disability, 
age or protected veteran status. University policy is intended to be consistent with the provisions of applicable 
state and federal laws.  
 
To report employment-related discrimination and harassment concerns: 
 

Title IX (sexual harassment, sexual violence) 
 Contact: Title IX Officer, Isabel Dees 
 Email: idees@ucsc.edu  
 Phone: 831.459.2462 
 Website: http://titleix.ucsc.edu/  

       
Office for Diversity, Equity, and Inclusion (all types of employment discrimination)  
 Contact: Associate Director for EEO/AA, Sonjé Dayries  
 Email: sdayries@ucsc.edu  
 Phone: 831.459.2686 
 Website: http://diversity.ucsc.edu/ 
 
 



 

 

Employee and Labor Relations (for labor grievances and PPSM 70 complaints) 
 Contact: ELR Manager Jennifer Schiffner 
 Email: jschiffn@ucsc.edu  
 Phone: 831.459.1930 
 Website: http://shr.ucsc.edu/elr/index.html  

 
Academic Personnel Office (for consultation/advice and APM 015 complaints) 
 Contact: Director of Academic Employee Relations Susan Fellows 
 Email: sfellows@ucsc.edu  
 Phone: 831.459.5032 
 Website: http://apo.ucsc.edu/  
 
 

 
Inquiries regarding the University’s equal employment opportunity (EEO) and Title IX policies may be directed:  
EEO: Sonjé Dayries- Email: sdayries@ucsc.edu; Phone: 831.459.2686 
Title IX: Isabel Dees- Email: idees@ucsc.edu; Phone: 831.459.2462 
 
 
For local policies and procedures and state and federal complaint options: 
Title IX: http://titleix.ucsc.edu/  
ODEI: http://diversity.ucsc.edu/  
UC Discrimination, Harassment and Affirmative Action in the Workplace Policy 
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction  
APM 35: https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-035.pdf  
Collective Bargaining Agreements: http://shr.ucsc.edu/elr/contracts/index.html  
PPSM 70: https://shr.ucsc.edu/procedures/ppsm-70-complaint-resolution-procedures/index.html  
EEOC: https://www.eeoc.gov/  
DFEH: https://www.dfeh.ca.gov/    

 


